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OVERALL RATING
I Y I
A B C D E None

SECTION RATING

PA1: Social Management System D _
PA 2: Workers Involvement and Protection B _
PA 3: The Rights of Freedom of Association and Collective A

Bargaining

PA 4: No Discrimination, Violence or Harassment A

PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A

MONITORING ID: 24-0302503 | Monitoring summary report for Wenzhou Naibao lock Co., LTD — 1/16


https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/24-0302503
https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/24-0302503

PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour B _
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GENERAL DESCRIPTION

Name of lead auditor: Joy Zhang, APSCA registration No. CSCA21702058.

Name of team auditor: N/A

Name of observers, translators, trainees, advisors/consultants (if applicable): N/A

Monitoring partner name: ALGI China

Audit schedule details: The audit was planned for 1 auditor x 1 onsite day. The full audit (Semi announced) was conducted
on January 10, 2025. It was in total 1.5 days (including 0.5 day for report writing).

Business partner information: Wenzhou Naibao lock Co., LTD (Local Name: i&Mfit{R$: b R 47, Uniform Code of
Social Credit: 91330304663944002R) was located at No.6 Qingsong Road, Wutian Street, Ouhai District, Wenzhou,
China. The factory was established in 2007 and specialized in manufacture of Bicycle lock, Motorcycle lock. Main
production processes included stamping, assembling and packing. No service or production process was subcontracted.

Audited location information:

There were 4 blocks of buildings including one 5-storey buildings, one 6-storey building and two 3-storey building within
the boundary. The audited factory used part of the third floor of one 5-storey building as production, office and warehouse.
The rest part of the third floor of one 5-storey building, the first floor, the second floor and the fifth floor of one 5-storey
building were used by other factory named 'Wenzhou City Ouhai Dahongyun Luggage Co., LTD (local name: 18| ERi&
F a8z B AMR4-8)) as production workshop and manufactured luggage. The fourth floor of one 5-storey building was
used by other factory named 'Wenzhou Dingchen Garment Technology Co., LTD (local nema: i@/ Sem AR HFHEE R4 )
as production workshop and manufactured garment. The two 3-storey building and the one 6-storey building were used by
"Wenzhou City Ouhai Dahongyun Luggage Co., LTD (local name: i&4H i BR i 18i= 558 F fR4-T)) as production
workshop, office, warehouse and manufactured luggage. These factory anf the audited factory had independent business
license, and no shared workers, business or production between them, therefor these factory were not included in current
audit scope. The ownership of these facilities premises were separate possession by each other and no canteen or
dormitory.

Operating shifts and hours: Peak season in the factory was not obvious during the past year. Normal working days were
from Monday to Friday. One shift was arranged for all employees: 07:30-11:30, 13:00-17:00. Workers worked overtime
voluntarily, the maximum was 2 hours on weekdays and 8 hours on Saturdays if production needed. All workers could
have 1 day off per 7 days.

Time recording system: The factory used fingerprint attendance system to record all employees’ working time. During the
current audit, attendance records from December 1, 2023 to audit day were provided for review, and 6 workers attendance
records were sampled, sampled months were March 2024 (random month), August 2024 (random month) and November
2024 (last paid month).

Salary payment details: Based on documents review and management interview, it was noted that all employees in the
factory were paid by hourly rate. Wages were paid on 30th of each following month by cash, and last paid month was
November 2024. During the current audit, payroll records from December 2023 to November 2024 were provided for
review, and the sample size and sampled months were the same as attendance records.

Worker number information:

1.Total 21 employees (including 10 production workers and 11 non-production workers) worked in the factory.

2.5 males and 5 females were production workers.

3.No domestic migrant worker worked in the factory. No young workers, child labor, disabilities, Pregnant, suckling period
workers worked in the factory during audit.

4.No interns, apprentices, contractor workers etc. worked in the factory during audit.

Good practices: No Good practice was noted in the audit.

Worker organization details: There was no Trade Union or worker committee available in the factory, but there were 2
workers’ representatives freely elected by workers.
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Circumstances: Mr. Zhang Shengli/General Manager, Mr. Ji Wewei/Worker representative attended in the opening and
closing meetings. The opening meeting started at 07:30 on January 10, 2025, and the closing meeting ended at 17:00 on
January 10, 2025. The factory management and worker (representative) showed a positive attitude to this audit during the
whole process. At the end of the audit, all the findings were accepted by the audited factory.

The special circumstances can be classified as followed: No special circumstances were noted during this audit.

Summary of findings:

PA1

1.1 The factory did not set up a fully effective management system.

1.4 The factory established procedure on workforce planning, but it was not running effectively, which led to excessive
overtime hours.

PA2

2.2 Workers and worker representative were not involved in long-term goals setting.

2.5 Imperfect grievance mechanism.

PAS5

5.4 The factory did not establish the procedure to calculate local living wage, all sampled workers' wage for regular
working time was higher than local living wage.

5.5 Insufficient social insurance participated.

PAG

6.2 Overtime exceeded legal law requirement.

PA7

7.1 Non-compliances with Health and Safety local law and regulations and some goods were stored against the walls.
7.3 The factory did not provide workshop occupational hazard factor test report, such as noise occupational hazardous
factor in stamping workshop. And the factory did not provide pre-the-job, on-the-job, off-the-job occupational diseases
examination for workers in stamping workshop.

7.4 The factory did not provide evidence to prove that the workers or their representatives had attended the risk
assessment, the development and implementation of the OHS systems.

7.8 The emergency procedure (regarding fire emergency, injury, first aid etc), but the procedure was not posted in the
workshop.

7.9 Stamping workshop with noise hazard, the factory did not posted occupational hazard warning cards at stamping
workshop.

PA12

12.5 The factory did not keep statistics on the amount of water used.

PA13

13.1 The factory did not sign written agreement about following anti-corruption policy with workers.

13.4 The factory established the policy and procedure regarding personal privacy protection and information security, but
the related training was not provided to employees.

Living wage calculation:

1. The local legal minimum wage standard was CNY2280 per month (or equal to CNY13.10 per hour) before January
1,2024, and CNY 2490 per month (or equal to CNY14.31 per hour) since January 1, 2024.

2. #LivingWage: [The audited factory was located in Wenzhou City, which cannot be found on the GLWC website. So the
auditor used the basic living wage CNY2,895.06 per month which was manually collected and calculated by the auditor
through Anker’s methodology.

The Living wage calculation technique used by the auditor is to be inquired the resident consumption parameters
published on the local government's public website and yearbook. Afterwards, there are calculated the relevant data of
local living wage according to the proportion of Anker methodology of the key parameters. Relevant data comes from the
website or yearbook data published by the local government. Basic living wage calculation manually collected by the
auditor is uploaded as part of the report attachments.]

Precautions taken about #COVID-19 in the facility: Not Applicable.
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Remark: Remark: 1. The government waiver, agency labor contract and collective bargaining agreement were not
available for the factory on the audit day, which made those documents not applicable; 2. Some uploaded attachments
(such as wage records and time records) involve employees' personal information, which is protected. This is to comply
with the requirements of the Personal Information Protection Law of the People's Republic of China, the requirements of

amfori BSCI and GDP
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SITE DETAILS

Site Site amfori ID
Wenzhou Naibao lock Co., LTD 156-060263-001

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Household Durables

Sub Industry
Housewares & Specialties

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System

Site: Wenzhou Naibao lock Co., LTD | Site amfori ID: 156-060263-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

1.1 As per documents review, onsite observation,
interview of management and workers, the factory
established social compliance procedures such as
wage and benefits management procedure,
working hour management procedure, health and
safety management procedure, protection of
environment procedure to implement amfori BSCI
Code of Conduct. But the factory did not have a
systematic planning on compliance and
supervision, some non-compliance issues were
detected regarding management system, workers
involvement and protection, fair remuneration,
decent working hours, occupational health and
safety, protection of environment, Ethical Business
Behaviour. Details please refer to Performance

Areas 1, 2, 5, 6, 7, 12, 13. The management stated

that it was subject to conditions into day-to-day
business practices, some requirements could not

be implemented immediately. The question is rated

as partially because the factory had established
management system to comply with amfori BSCI

Code of Conduct but not implemented effectively in

some performance areas. This is partially in
compliance with requirements of BSCI CoC.

VRIECHEE . TUANE . EEEMTIARE .
I Byt HER U InENER .
{ERTE BT . BRE BB FRIFTHIERE
FEHiTamfori BSCIENT AN - EREETHE
ER ISR FHEOME . EAHER R EZG . 20
TETEERS . ATESS5MRIP . ATIRE - &
EFHEE - BHERS Z4 . FERIF , EER
mAbkiT AR . BEESLEE 25 54 6 -

7~ 12~ 13- BERAGEREL EAFEREHTH
HIRE , TR BRITED HIEER - Z(AEE
AR E . EAL FRIH=HEEERR
LATF&amfori BSCHTAEN , BR TEREER AL
TEVETIN EsaasidiFiamst . X5
TFE&BSCI CoC

Question: 1.4 s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 As per documents review, onsite observation,
interview of management and workers, the factory
established production cost and capacity planning
procedures, but the capacity assessment was
insufficient, which led all 6 sampled workers’
monthly overtime in excess of maximum 36 hours
per month in the three sampled months (March
2024, August 2024, November 2024). The

1.4 RIBTHEZ , THNE . BRI AL .
ST B T A AI e ETEF . Bef
TR F=EeTE . SPETEMERI65 A T
#1131~ H £ 202453 H , 20245F8 H , 2024511
A BinsEBi e e E K . BN (e
FEFI56/ e BARIREE R S6.2. T BEA
FRFERAA%0E BAnpteta e ERE . BT A
FIRRARS . NP AR ETE AR A PN AR R - 3X1MA)
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Finding

maximum monthly overtime was up to 56 hours.
Please refer to the finding of 6.2 for details. The
management stated that they were aware of the
legal limit of monthly overtime, the overtime issue
could not be solved in a short time due to the high
cost of manpower. The question is rated as no
because all sampled workers’ monthly overtime
exceeded law requirement. This is not in
compliance with requirements of PRC Labor Law
article 41.

PA 2: Workers Involvement and Protection

RN A AFEEREA A HIER A Binet
BITEEER. RAFE bt A RSFET
EhEME.

Site: Wenzhou Naibao lock Co., LTD | Site amfori ID: 156-060263-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

2.2 As per documents review, interview of
management and workers, it was noted that the
factory established the long-term goals to protect
workers and review regularly, but workers and
worker representative were not involved in long-
term goals setting. The question is rated as partially
because the factory established the long-term
goals to protect workers and review regularly, but
workers and worker representative were not
involved in long-term goals setting. This is partially
in compliance with requirements of BSCI CoC.

22 RIECH R  BEIREMR T . FEARIT
I TRIFATHKSRBTEERFE . BEA
TRATHFEEZSERIHE- XM a@EE#
AT AT EEREERAN T B 7R ETH)
KB EENRFE . BEEATRATINERES
S5BEFHIHFE - XETTFEBSCI CoCe

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

2.5 As per documents review, interview of
management and workers, the factory did not
establish an effective grievance mechanism. The
established grievance mechanism was not
including all interested parties, only for internal part.
The factory management explained that they were
negligent and they would take action as soon as
possible. The question was rated as partially

25 RIEXHEE . BEREMATHY . I R
—MENABRHEMAEMEFRS. T B
BiFHEEASHANEMAZS . REM I W
iER - I BRAARBERMNEZT L i1
FHRIE . A RIBAAER A B A TFEERER
I ##ST BRI L FE202456 AR B Ti#AT
TN L I BpEAERE . TATEENE
BARBF , BFEZSFERERIRAE . BEHRF
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Finding

because the factory established the grievance
mechanism and provided the training for
employees in June 2024, also there’s a suggestion
box placed onsite and the workers could also raise
their complaints directly to management and that
there was no grievance noted during the audit, but
it was incomplete. This is partially in compliance
with requirements of BSCI CoC.

PA 5: Fair Remuneration

FHATBTE - REHIFEBSCI CoCe

Site: Wenzhou Naibao lock Co., LTD | Site amfori ID: 156-060263-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

5.4 As per documents review, interview of
management and workers, the factory was not
aware of local living wage and did not establish the
procedure to calculate local living wage. So the
auditor used the calculated basic living wage which
was calculated by the auditor through Anker's
methodology based on the data from local
government. 6 out of 6 sampled workers' wages for
regular working time were CNY4100~4150 per
month in November 2024 (last paid month), August
2024 (random month) and March 2024 (random
month), which was higher than local living wage
(CNY2,895.06 per month). The management stated
that they would take action as soon as possible.
The question is rated as partially because the
factory living wage system is not perfect. This is
partially in compliance with requirements of BSCI
CoC.

5.4 RIEXHEEZ . BEEBINT AR . IS A 7H#
HMAEFE TR . ARV IRt E AR T
%o B ERZRERMEA R TEERTZARA
I BA R R B A B TR EE T R ) -
B ER6AIMIFR TH6ATE2024F 11 H (& T
BRI . 2024F8H CFEHlLA » . 20245F3H
CFEML A » BB E TAER B TR h & A410070E]
41507% , BT HHhEiE T#2,895.0670- L B2
ARG EEE . XA oA
FEEREFEATI R THENEATE - X5
TFE&BSCI CoC

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH

Finding

5.5 As per documents review, onsite observation,
interview of management and workers, insufficient
social insurance participated. There was total 21

5.5 RIECHEZ . PUHUE . EREMT ALY .
HefEERAE . T B21A L 1REBHRTA L0
BEFHLA L BAEHTAFGETA - T 124
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Finding

employees of the factory, 1 retired employees, 0
newly joined employee, no temporary employee
and dispatched employee in the factory. The factory
provided social insurance voucher from December
2023 to November 2024 for review, but the factory
purchased the accident insurance, unemployment
insurance, retirement insurance, medical insurance
and maternity insurance for 7 employees (35%) per
the social insurance voucher of November 2024.
No social insurance waiver was provided. The
factory provided the commercial accident insurance
for 21 employees, the valid date was from April 7,
2024 to April 6, 2025. Known from management
interview and workers interview, the reason for
workers not joining the social insurance was that
they bought rural pension insurance at their
hometown and could not repeat purchase social
insurance. This question is rated as no because the
social insurance participation rate was less than
80%. This is not in compliance with requirements of
Article 72&73 of the Labor Law of the People’s
Republic of China.

PA 6: Decent Working Hours

T 20235F12 AFI20245F 11 A RiCFEEFZ L B
£2024F 11 BHRHRIERETTI (374 (35%)ME
T IRk . RlbkRR . FERR . EFRREIE
BRke T BAR#MT. T A21RTHET
EFESMNE . FAHEIM2024F4 A7HF202554 A6
H- BHERERRIT AR . TAASMHS
R EEZMAIERS WET A FERRE . 7
BEEEENTHERE - SN A T2 AT
EHEEEERAMRESRERTE0%- EAFE
{rhdp )\ REFEFhE b F72- 73RMER-

Site: Wenzhou Naibao lock Co., LTD | Site amfori ID: 156-060263-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

6.2 As per documents review, interview of workers
and management, although the factory established
the policy of working hour management and had
system to record working hours. The working time
records from December 1, 2023 to the audit day
were provided by the factory, showed that the
workers’ monthly overtime exceeded the legal limit
of 36 hours. 6 out of 6 sampled workers monthly
overtime exceeded 36 hours and the maximum
monthly overtime hours were up to 46 hours in
November 2024 (last paid month); 6 out of 6
sampled workers monthly overtime exceeded 36
hours and the maximum monthly overtime hours
were up to 40 hours in August 2024 (random
month); 6 out of 6 sampled workers monthly
overtime exceeded 36 hours and the maximum

6.2 RIEHEZ . BEENT AR . RELN &
o7 TAERE M BRI R R id F TR ,
EIRET 124812023 F 12 H1H EFZHFAE
21ieF . AT AINPEETEM36 TE K. 20245
118 (BIRTH &R A 2 68 BT he A Binyrsid
36/ L BRATAF46/ 0BT 202458 F (fEHLH 2 6
£ RIth6A BINUEBIT36: 0t , BAIATI40/ 8T -
20243 A ¢ El A 2 65 BT dhe A BinEEBiT36
DR o v [TV Y = - = P N = v
TIEHEREFERA T B R R B £
AT . IJ BB FEE F5E AIpEBeis g
ZEThak. WihHETINNIEIE 8 BN EBRTES
RSB LM T - XM EEIEA TR
e EEERA AR T AndnEEEe
KBTI oA REAMAER - ARG htEA
RitETE P BAEHEKR.
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Finding

monthly overtime hours were up to 56 hours in
March 2024 (random month). The management
confirmed the factory had set up overtime control
procedure which was not implemented strictly to
meet delivery. Also, the electrical attendance
system had no alert function when monthly
overtime exceeded limit. Interviewees stated that
all overtime was voluntary and they wanted to have
more overtime to get more wage. This question is
rated as no because the factory did not take
corrective actions when all sampled workers
monthly overtime exceeded legal requirements.
This is not in compliance with requirements of the
PRC Labor Law article 41.

PA 7: Occupational Health and Safety

Site: Wenzhou Naibao lock Co., LTD | Site amfori ID: 156-060263-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

ENGLISH LOCAL LANGUAGE

Finding

7.1 1). As per documents review, onsite
observation, interview of management and
workers, it was noted that the factory had set up
the occupational health and safety regulations and
procedures; however, the actual practice
throughout the factory was not fully in compliance
with requirements of local law in the parts of goods
storage, occupational hazard factors monitoring
and occupational health examination, warning sign.
The management stated that they would take
action as soon as possible to meet all local legal
requirements.

This is partially in compliance with requirements of
relevant local health and safety laws. (Please refer
to question points PA7.1, PA 7.3 and PA7.9 for
specific health and safety regulations.)

2). As per onsite observation and management

interview, about 5% goods in workshop were stored

against the wall. This is partially in compliance with
the requirements of the Rules Concerning
Warehouse Safety and Fire Control article 18.

The question is rated as partially because the
factory complies with local regulations in most
areas of health and safety.
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Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

Finding

7.3 As per documents review, onsite observation,
interview of management and workers, the factory
did not provide workshop occupational hazard
factor test report, such as noise occupational
hazardous factor in stamping workshop. And the
factory did not provide pre-the-job, on-the-job, off-
the-job occupational diseases examination for
workers in stamping workshop. The factory
management explained that they were negligent
and that they would take action as soon as
possible. The question is rated as no because
occupational hazardous factor monitoring and
occupational health examination were insufficient.
This is not in compliance with Provisions on the
Administration of Occupational Health at Work
Sites, Article 20 and Law of the People’s Republic

of China on Prevention and Control of Occupational

Diseases, Article 35.

7.3 WIBHEE L IHNE  EEEMT AR .
TR EERFRMIRE . i
ErRfufgsE. BT FEthER T AR
- MhREERTERE . T R ERELR
MATERZR T X &, B REE - AR AT
2AFEBREFRN L BEEF NI RE
AR TS { TRl DAEZEIEN

FE R L 2050 £ ik A R IR ERGE b
355

Question: 7.4 Is there satisfactory evidence of active cooperation between management and workers
(and/or their representatives) when developing and implementing systems towards ensuring OHS?

Finding

7.4 As per documents review, onsite observation,
interview of management and workers, the factory
did not provide evidence to prove that the workers
or their representatives had attended the risk
assessment, the development and implementation
of the OHS systems. The management stated that
they would take action as soon as possible. This
finding is rated as partially because the workers

representatives knew the OHS risks. It is partially in

compliance with amfori BSCI Code.

74 RIES R L IHIE  BEEEMT AT .

T BiRitErA R Tehm THESSERE

2N R EERTe ARG I B8

ARFETEREE - R TAFERA S AR

HFERZERARTHET BREFTLME - XE0
F&ramfori BSCIHTH=FN -

Question: 7.8 Is there satisfactory evidence that the auditee has developed and implemented accident

and emergency procedures?

Finding

7.8 As per onsite observation, interview of

7.8 RIBIAIE . BEEMTARE . T 244
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Finding

management and workers, the factory had
established the emergency procedure (regarding
fire emergency, injury, first aid etc), but the
procedure was not posted in the workshop. The
management explained that this was oversight and
they would take action as soon as possible. This
finding is rated as partially because the procedures
were known by the workers and management.

It is partially in compliance with amfori BSCI Code.
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Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the

workers and visitors through signs and warnings?

Finding

7.9 As per documents review, onsite observation,
interview of management and workers, it was noted
that stamping workshop with noise hazard, the
factory did not posted occupational hazard warning
cards and warning labels for wearing earplugs at
stamping workshop. The factory management
explained that they were negligent and that they
would take action as soon as possible. The
question is rated as partially because most of
warning signs were posted in workshops. This is
partially in compliance with the requirements of
Warning Signs for Occupational Hazards in the
Workplace . GBZ 158-2003 1 8.

PA 12: Protection of the Environment
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[ GBZ 158-2003 1 } 8-

Site: Wenzhou Naibao lock Co., LTD | Site amfori ID: 156-060263-001

Question: 12.5 Is there satisfactory evidence that water is managed in a way that respects the
environment, particularly but not limited to preserving local water sources?

Finding

12.5 As per documents review, onsite observation,
interview of management and workers, it was noted
that the factory did not keep statistics on the
amount of water used. The management stated
that they would take action as soon as possible.
The question is rated as partially because the
factory established the water conservation
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Finding

procedure and provided the training for employees.
This is partially in compliance with the requirements
of BSCI COC.

PA 13: Ethical Business Behaviour

Site: Wenzhou Naibao lock Co., LTD | Site amfori ID: 156-060263-001

Question: 13.1 Is there satisfactory evidence that the auditee actively opposes any act of corruption,
extortion or embezzlement, or any form of bribery in its activities as a business enterprise?

Finding

13.1 As per documents review, interview of
management and workers, the factory did not sign
written agreement about following anti-corruption
policy with workers. The question is rated as
partially because the factory established the anti-
corruption policy, but the agreement was
insufficient. This is partially in compliance with the
requirements of BSCI CoC.
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Question: 13.4 Is there satisfactory evidence that the auditee collects uses and otherwise processes
personal information with reasonable care and in accordance with privacy and information security laws

and regulatory requirements?

[oas [

Finding

13.4 As per documents review, interview of
management and workers, the factory established
the policy and procedure regarding personal
privacy protection and information security, but the
related training was not provided to employees.
The management stated that the training would be
arranged as soon as possible. The question is
rated as partially because the factory established
the related procedure, but the training was
insufficient. This is partially in compliance with the
requirements of BSCI CoC.
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